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Welcome to our October edition of ‘Interim Insights’. With Christmas
fast approaching we look at the dilemmas organisations face with
staffing resources over the Christmas / New Year period.

Merry Christmas and a Happy New Year!

Greg, Caroline & Amanda
The Hamilton Rich Team

All | want for Christmas is an Interim Manager

It's coming up to that time of year again, Christmas
and New Year is just around the corner.

As the festive season approaches some of you may ﬁ
be facing the unfortunate scenario of losing a key 1
senior member of your team, or are painfully aware ‘

that a valuable employee is taking time off during this
period for annual leave.

Filling this gap can prove incredibly difficult and at times almost
impossible. The existing mindset that no one is looking for a new job,
combined with the perception that there is little hope of securing a
permanent placement during this time makes it a challenging task for
a company to source a suitable replacement.

Hamilton Rich can fill your Christmas stocking this year with an
invaluable staff member to pull you through the silly season and
instantly fill your Christmmas gap.
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Hot Candidates

....to fill your Christmas
stocking!

In-house Counsel
International and domestic transactional experience in a
broad range of corporate and commercial matters including
M & A, infrastructure, telecommunications and IT. Strategic
leadership experience and management of teams of highly
skilled, multi-cultural business and legal managers. Strong
commercial and operational skills.

Risk Manager

Risk management, compliance, project management,
operational management, and financial management.
Excellent commercial skills including relationship
management, negotiation, financial management, people
management and presentation skills.

Remuneration & Benefits Manager

Executive with global experience in a large and diversified
public listed company with international operations.
Available for interim roles or would consider a full time
position if the right opportunity presented itself.

HR Manager

A Senior Human Resources Executive with extensive
international remuneration, change implementation
and strategy development expertise.

Supply Chain Manager

Over 18 years experience in a range of industries, most
recently leading a world class procurement and supply
chain operation for an MNC across Asia. Strong strategic
and commercial capabilities and a proven track record in
growing revenue and profits.
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